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Introduction 

1. Members of the Royal Navy and Royal Marines may volunteer to serve in both the Special Boat 
Service and Special Air Service, two of the core components of the UK Special Forces (UKSF). The 
operational capabilities of both units are broadly similar, however, the SBS being the principal RN 
contribution to UKSF have the additional training and equipment to lead in the maritime, amphibious and 
riverine environments. Both units come under the operational command of HQ Directorate of Special 
Forces (DSF), undergo an identical selection process and enjoy significant interoperabiuty in training and 
on operations. The SBS is based in Poole, Dorset; 22 SAS Regt in Hereford. 

2. SF operations require men of courage who are determined, highly motivated, intelligent, reliable, and 
who possess mental, moral and physical stamina. Service with UKSF demands much of the individual. 
Overseas deployments for training or operations are frequent, though usually of short duration, however, 
this is balanced by greater stability for families and dependants in the Hereford and Poole areas. 

3. In accordance with current Govenunent poucy on the employment of women in the Armed Forces, 
service in the SBS and SAS is only open to male volunteers, however appointments do exist for females throughout the UKSF Group. 

Aim 

4. Th: aim of ~s ocr is to describe the fundamental entry requirements, selection process and 
Conditions of ServICe for RN / RM personnel seeking to serve in the SBS and SAS. 

Responsibilities 

5. I Commanding Officers. Commanding Officers are responsible for forwarding applications from suitable vo unteers to the Naval Manning Agency (NMA). , 

06· ff·
The 

NMA is the central Naval authority, responsible for the recruitment and 
Icers and Ratings/ Other Ranks (ORs) to VKSF. supply of RN/RM 

a. ;NOAd· CNOA is responsible for receipt of officer applications staffing within the NMA and Jorwar mg to SBS122 SAS. , 

b. ;ND. CND is responsible for receipt of rating applications, staffing within the NMA ,o.1d Jorwarding to S8 S/22 SAS. ,u 

c. DNM. DNM is responsible for ensurin th tr a1 . . 
UKSF requirement. g e s uctur, mtegnty of SOurce branches serving the 

Entry Standards and Applications 
7. Rating/other rank applicants for VKSF S I ti 

or under. Officers should be 30 or d e ec hon should commence the selection process aged 32 years 
complement billet. Commandin ~/r and ave COmpleted a minimum of two years service in a 
applications on manning or struct!ral gr~~~~s:APP01l1tmg and Drafting desks may NOT Withhold 
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Battle test (BST) and a 
• m underwater swun. 

Three acquaint dives in the (3) pool, each using a 
diving set. 

<_&1_' B':..Ift." (SBS). The POBC (SB S) is an additional 24 hr package at the 
b. Pou:m.... ""J"'o . t SBS and to 

of the SBS BC. It is designed to give officers an opportunity to mee . a better understanding of what is involved, what the SBS e;.q;ects of its and how to 
properly for UKSF Selection. 

RM IndividUJll Training. Three weeks prior to the commence~en~ o.f the UKSF Selection c. RN/RM SBS and SAS candidates will a three week rndiVldual at RM Poole. This course is designed for candidates to improve and refine . d During this uiod officers undergo a three-day package at crCRM, designed give an revision in the ettimate process in preparation for the Officels' Week of Selection. 

11. SAS. The pre selection preparation available for SAS candidates is similar to that for the SBS but test is substituted by the UKSF Selection S· . g 

a. Potential Officm; Briefing Course (SAS). ~e POBC (SA?)' ~ by 22 SAS over two days aims to officers who are in volunteering for serVIce Wlth the SAS a what is involved, what the SAS expects of its officers and how to prepm: properly for Selection. should aim to attend POBC one year before UKSF Selection. are run four times a year. Nominations should be made directly to 'Jig Sqn 22 ~~ and copi~ to ~ Portsmouth and T Wrng SBS on a signal with SICs BAJ /W2B gwrng the followmg detail: 
(1) SAS Potu.tial Officer Briefing. 
(2) Number, rank, name of officer. 
(3) Number and date of briefing course. 
(4) Address to which joining instructions should be sent. (5) Remarks/special considerations. 
(6) PUUlliEEMS standard/date last tested. 

b. SAS Briefing Course. The SAS BC is run over three days by 22 SAS and takes place six times a year in the UK and twice in Germany. It is designed to inform OR aspirants what UKSF Selection involves and how best to prepare for it. It also gives an insight into Regimental life and career progression within the SAS. This course should be regarded as the first step for SAS candidates. Nominations and enquiries should be made direct to Trg Sqn 22 SAS. 
12. Additional Courses. Additional courses are also held to assist with preparation for UKSF Selection. Places may be available for RN/RM volunteers for SBS/SAS on a case by case basis: 

4 

a. All A,ms Infantry Skills Course (AAISC). The AMSC is run by the Infantry Training Cu.tre at and lasts for four weeks. It is designed to improve basic fieldcraft and weapon handling in preparation for the jungle phase of UKSF Selection and is most suitable for without a current Infantry background, including RN officers and ratings. Applications for AAISC should be made directly to Trg Sqn 22 SAS and copied to T Wrng SBS. Applicants should have either the SBS BC or the SAS BC prior to the AAISC. 

b. RN candidates should be aware that some Army Units also run preparatory courses for those individuals under their command. An example is the Advanced Navigation Course run for of the Houst>hold Division and Parachute Regiment by the Household Division . Courses deparbhent at ATR Pirbright. RN personnel may be allocated places subject to vacancies. Applications should be made directly to Trg Sqn 22 SAS and copied to T Wrng SBS as appropriate. 



RESTRICTED 
RN 97 

13. Course Dates. Dates of SBS BCPOBC (SBS), SAS BCPOBC (SAS) and UKSF Joint Selection are published 
in DCls annually. Dates of SBS briefings to RN /RM units can be obtained from T Wing, SBS. 

The UKSF Selection Course 
14. The UKSF Selection Course is attended by volunteers for service with both SBS and SAS. TI1e course 
consists of: 

a. Aptitude Phase - Four Weeks. 

(1) The aptitude phase is designed to select those who are suitable for SF training. The initial 
three weeks are devoted to gradual physical training designed to develop physical and 
navigational abilities. Candidates will be expected to complete the standard Army BCFT (I) 
on the first day and Ex HiGH WALK on day six. This Ex takes the form of an escorted hill march 
over approximately 23 kms; timings will be dependent on weather conditions. Ex HIGH WALK 
identifies those who are not adequately prepared to continue the selection process. All other 
training during this period is directed at preparing individuals for the fourth and final week 
which is called Test Week. Test Week consists of five timed marches of between 23-28 kms 
followed by a final endurance march of 64 kms which must be completed in 20 hrs. The 
weight carried during Test Week increases from 18.2-25 kg for the endurance march. 
Candidates will be required to pass the UKSF swimming assessment. 

(2) To maximise their chances of success, candidates must be physically fit at the beginning of 
the course, be carrying no injuries and have a sound grasp of navigational techniques. The 
course requires far greater expenditure of physical energy than is nOllltally required in other 
peacetime training. 

b. Officers' Week - One week. Officers' week will take place whilst ORs are preparing for the jungle 
phase. It is designed to identify those officers who display characteristics suited to SF 
employment. These principal characteristics include integrity, humility, determination, an 
aptitude for lateral thought and an ability to learn quickly. Lack of operational experience should 
not be seen as a barrier. 

c. Tactical and Jungle Training Phase - Eight Weeks. TI10se who pass the aptitude phase next undertake 
an intensive period of instruction and examination in SF weapons, SOPs and tactics. The majority 
of this period is spent in the jungle, an environment that is ideal for SF training. Much of the 
training is aimed at discovering an individual's qualities. Techniques can be taught; the necessary 
qualities of self-discipline, self-confidence, determination and humour are inborn. The suitability 
of candidates is judged by their reaction to, and ability to cope with, a series of situations when 
under physical and mental pressure. Previous jungle experience is not necessary, however a good 
knowledge of; and ability in, basic military skills would be beneficial. 

d. COli/bat Survival - Two Weeks. All candidates must attend and pass the Army Combat Survival 
Instructors Course. SF students who may have attended the course before will still be required to 
pass the course as part of the selection process. 

e. Continuation Trainillg - Ten Weeks. Those selected will undertake a period of Continuation Training 
that will provide them with the individual skills necessary for SF service. This includes the SF 
Parachute course at RAF Brize Norton. Only on successfiil completion of Continuation Training 
will the candidate be "badged" and posted to an operational Sqn with the SBS or 22 SAS. 

£. Return to Unit (RTU). Officers and Ratings/ORs RTU'd from UKSF Selection will be appointed or 
drafted in accordance with drafting priorities and branch requirements. All ratings should submit 
a C240, and RMORs a C233 (Drafting Course and Record Card) prior to commencing UKSF 
Selection. 

5 ______ ~ _________________________ ~~~~,.~~b_ ______________________________ _ 
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Tenns and Conditions of Service In UKSF 

Rank and promotion . ' be mana ed by the parent service, as will pro~otion. 15 Officers. Officers' careers ~ill con~u~ :~ the aspir:tions of the individual, assessed swtability for Su'bsequent tours with UKSF ~ be su .lreecments t and ServIce reqlll . further SF employmen 
. . . th UKSF will not C mmissioned Officers volunteering for servIce WI will 16. Non-Commissioned Officers. Non 0 e in UKSF in their existing rank. As a co~quence, .they have the experience or knowledge to.:::: the SBS or Tpr in 22 SAS. Seniority in theIr substanti~e Naval . ·tially serve in the AB/ Mne rank on) . . g h d ank) and those returning to theu source JIU . e (this IS known as s a ow r . d ank Service rank will continue to accru 'th UKSF will retum in theu sha ow r . I' f their first or subsequent tours WI, T . all specialisation ?ncomp etion 0 will be based on merit tempered by SF seniority. ypK. y. an Promotion WIthin SBS and SAS d t SBS/ SAS Cpl in three-four years and to Sgt after SIX-eIght AB/ Mne/ Tpr can expect to be promote 0 . I years. Further details on promotion are at ANNEX C to this DC . 

Pay and Pension . . . .thin UKSF differ considerably from those in the remainder of 17 P pensions and servIce conditions WI . d d . ay, Pd' ns are currently the subject of a major reVIew an a new pay an the Armed Forces. ay an penslO 
pensiOns system will be in place from April 2002. 

Return Of Service (ROS) f d fr 18. On successtul completion of SF selection the ROS is an initial three year tour 0 . uty to r:m om 'badging' day. This will run concurrently with any existing ROS, and may be served out ill an OR s source 
branch should he be returned to unit (RTU) form UKSF. 

Type of Service . . 19. Service with UKSF \vill be counted as SEA service for the purposes of drafting and SEA serVIce rosters. 

Conditions of Service - Ratings/Other Ranks 
20. Tours of Duty. RN/ RM personnel serving with UKSF will be drafted to either the SBS or SAS for an initial tour of duty of three years calculated from badging day. Any Rating wishing to extend his tour of duty with SBS or 22 SAS should make a formal application to the appropriate CO, nine months before the end of his first tour. If recommended for a further tour, the application is to be forwarded to the NMA for action by the Manning Branch Manager who will give manning clearance; authority will normally be given. Manning and Drafting officers are to advise on any career implications within the individuals source branch Ispecialisation. During an extension of service seniority will continue to accrue in the Naval Service shadow rank. 

21. Premature Termination of Tour. Ratings/ ORs may be returned to their source branch/ specialisation at any time during their tour should they prove unsuitable for further service with UKSF. For the first year from badging day, ORs will be under probation so that their suitability and compatibility in an SS 5 / SAS sabre squadron can be confirmed. RTU action during this period will be initiated solely by a CO's interview with no further formal administrative action being taken. Thereafter RTU can follow either because of lack of suitability, disciplinary or administrative action and will be at the discretion of the Commanding Officer. On RTU an individual will rejoin his source branch at his extant Naval Service shadow rank (reflecting seniority and any promotion accrued). He will then have a period of 12 months to achieve the necessary outstanding professional qualifications. Failure to achieve the necessary outstanding professional qualifications may result in reversion in rank. Any Officer/Rating/OR wishing to lea\'e the Senice for personal, medical or compassionate reasons or after RTU will be returned to their source branch/ specialisation for discharge. 

22. Permanent Cadre. A Permanent Cadre exists in the SBS and SAS to provide ORs with a !ITeater deoree f . 
0 0 o career secunty, to simplify administration and to assist career planning. ORs will be eligible to join the Pellllanent Cadre after six years sen,;ce in UKSF subject to the C'mmanding Officer's recommendation. Cnte~a for selection will include potential to reach senior SNCt) rank in SBS/ SAS, a proven ability to ~cq,:"re skIlls readily and motivation beyond doubt for the length of an applicant's career. In certain cases It will not be in the best interests of an individual to transfer to the Permanent Cadre eu where his shadow rank might be higher than his SBS/ SAS rank. Transfer to SBS/ SAS Perman~t °Cadre signifies an 

6 



RESTRICTED 
RN 97 

.Kl.n"\\'I,'d~,'ment by the individU,ll that his primary career path is now with UKSF. For RN/RM 
p~rs(\nnel s,'rving in 22 SAS, trnnsfer to Permanent Cndre will involve a transfer of Service. 

Discipline 
23. RN and RM personnel serving with 22 SAS (less SAS Permanent Cadre) ilnd RN persol11lel serving 
with thL' SBS (less Permanent cadre) will remain members of the RN and will continue to be administered 
by lh~ RN. However, during th .. ir period of service with the SAS/SaS they will be subject to Military L~w 
in addition to the Naval Discipline Act, under the provisions of the Naval, Military and Air Force 
(Attachment) Regulations 19M Regulation J.i. 

Disclosure Contract 
24. Due to the sensitive nature of their employment and the potential damage caused by unauthorised 
disclosure of information, all personnel volunteering for service with SBS and SAS will be required to sign 
a confidentiality contract prior to badging. Fnilure to abide by this contract will result in an individual 
being deemed unsuitable for employment in UKSF. Full details of the provisions and conditions of Ule 
Disclosure Contract are given at UKSF briefings. 

Related Publications 
25. A copy of this DCl should be retained within the covers of the References. 

26. This DCl supersedes Annex 35C to Chapter 35 of Reference A and DCl RN 102100. 

Summary 
27. UKSF offers a challenging and rewarding career to all officers and ratings of tile Naval Service. UKSF 
seeks to attract determined, highly motivated, intelligent, reliable and physically fit individuals to serve 
WiUl both the SBS and 22 SAS. This DCI provides the basic infOn1lation to allow individuals and tileir 
Divisional or Commanding Officers to make an informed judgement before applying for UKSF Selection. 
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